Designated Institutions Definition


WHAT ARE DESIGNATED INSTITUTIONS?

The term “designated institution” is derived from Section 736 of the PHS Act and refers to health professions institutions and graduate programs with enrollments of underrepresented minorities that exceed the national average for such institutions. 

In addition to predominantly minority institutions OTHER institutions generally qualify for “designated institution” status based on the following criteria:

	Health Professions School
	Total Number of Hispanic Students Enrolled

	Total Number of Native American Students Enrolled
	Total Percent of URM
 Enrolled

	Schools of Dentistry
	20
	6
	11%

	Allopathic Schools of Medicine
	20
	8
	12%

	Osteopathic Schools of Medicine
	20
	5
	9%

	Schools of Pharmacy
	20
	5
	14%

	Clinical Psychology
	20
	NA
	12%

	Clinical/Medical Social Work
	30
	NA
	22%


WHAT TYPES OF INSTITUTIONS MAY APPLY AS THE LEAD OR “APPLICANT” INSTITUTION IN A PROJECT EXPORT PARTNERSHIP OR CONSORTIA?

Pursuant to the law that authorized the Centers of Excellence for Research Education and Training Program, also called Project EXPORT, the “Director of the Center shall make awards of grants or contracts to “designated” biomedical and behavioral research institutions…  Further, the law states that a “designated” biomedical and behavioral research institution is one that –

· Has a significant number of members of minority health disparity populations or other health disparity populations enrolled as students in the institutions, including individuals accepted for enrollment in the institution;

· Has been effective in assisting such students of the institutions to complete the program of education or training and receive the degree involved;

· Has made significant efforts to recruit minority students to enroll in the graduate from the institution which may include providing means-tested scholarships and other financial assistance as appropriate; and 

· Has made significant recruitment efforts to increase the number of minority or other members of health disparity populations serving in faculty or administrative positions at the institution.

The latter is interpreted to indicate that only degree-granting institutions may serve as the “applicant” in both partnership and non-partnership scenarios.

� These numbers are derived from a comparison of health professions schools and are determined based on Hispanic enrollment of the upper 20% at such schools (Taken from Application and Instructions, Health Professions Education Partnership ACT of 1998, Section 736, Health Resources and Services Administration, Bureau of Health Professions, Division of Health Professions Diversity, Revised July 6, 2001).





� Underrepresented Minority is defined as racial and ethnic populations who are underrepresented in the designated health profession discipline relative to the number of individuals who are members of the population involved.  This definition would include Black or African American, American Indian or Alaska Native, Native Hawaiian or other Pacific Islander, Hispanic or Latino, and any Asian other than Chinese, Filipino, Japanese, Korean, Asian Indian or Thai-PHS Act Section 799B.
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